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Dear Colleagues and Friends,

| am writing this bulletin late on Friday afternoon from a
London hotel room after a very long week. It is at this time
of the week, | would normally just want to collapse on the
sofa and watch some TV.

However, the reason | am in London is that | have just
attended one of the most inspiring events hosted by the
Church of England Education Office. It was called ‘Our Hope
for a Flourishing Schools System: Deeply Christian, Serving
the Common Good.” | feel energised and inspired to tell you
all about it.

In attendance at the event were key educational figures including
Education Ministers from the two main political parties, senior

education officers from the Church of England Office, diocesan
Our Hope for

a Flourishing directors of education, some CEOs of MATs and some school
Schools System: leaders.

The event was to formally launch a new strategic document to

. | reaffirm the 2016 Church of England vision for education which as
/| we know supports us to lead education so that everyone may
flourish and ‘live life in all its fullness’. The document is attached
for your attention. Over the coming months, we will arrange some
opportunities for us all to consider how we may engage with this
material in order to secure a flourishing schools system for many
years to come.

We are all acutely aware of the national challenges in the educational landscape be that the
condition of school buildings, the current accountability system, the shortage of services for
supporting mental health and well-being, the recruitment and retention of staff or budget
pressures. You will be able to add to the list BUT the Church of England Education Office has
produced a really positive strategy that provides real hope for the future of education.

In the foreword of the document, the Bishop of Durham reminds us that Christian hope is not
merely wishful thinking or an optimistic outlook for the future. He says this about Christian
hope:

‘It is a deeper, broader, richer concept that is rooted in God’s love and compassion for all
people and for the whole creation. It has been sustained over generations, centuries and
indeed millennia’.
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Hope is not just wishful
thinking, we have to
take deliberate action.
Hope needs to be cuourshing Schools 5,
planned and active. At
the conference, Revd
Canon Dr Sharon Prentis ‘\,u-'n**"“"'”l Mgy,
(Racial Justice Unit from
the Church of England
Office) said that ‘anger
and courage’ coupled
together may ignite our
hope for the future. For
example, we may be
distressed or even angry
by failings in our world
but we must take
courageous action and
be filled with hope so
that all may flourish.

relationships

1ourishing Dioceg,

So where do we start
with education? The
document calls for all
key system leaders to work collaboratively. It is quite clear that we will not achieve systemic
change and the future we want for our school communities if we work alone. An African
proverb used to illustrate this is:

If you want to go fast, go alone. If you want to go far, go together.

We are reminded in the document that ‘flourishing’ is not an individual pursuit, but a
collective endeavour, released in relationship and communities that live well together. A word
from the Zulu language ‘UNBUNTU’ helps us to understand this. It is best translated as ‘Il am
because we are’.

In the concentric circles, you can see that if we are to achieve a flourishing schools system, we
must have a system where pupils, adults, schools, Trusts, dioceses and key partners are all
able to flourish. For all these parties to flourish, you can see that there are five key domains
which we must share equally and value. We must all have a shared purpose, respectful
relationships, a space we can learn together and from each other, a willingness to share
resources and a genuine care for the well-being of our community.
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In the booklet, there are questions and recommendations for us to consider as we plan for a
flourishing schools system. | encourage you to delve into the booklet and to contemplate how
we can all work together and actively hope for an educational landscape that enables
everyone to flourish.

Though one may be overpowered,
two can defend themselves.
A cord of three strands is not quickly broken. (Ecclesiastes 4:12).

In the new academic year, the DBE team will arrange further opportunities to consider this
reaffirmation of the church’s vision for education. More details will follow.

Best wishes—

P A dlt—l"wyw

from Paul Thompson, Diocesan Director of Education
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DEIl survey

Thank you so much to everyone who took part in our recent survey. | wanted to share
some headlines with you as | hope it will reassure you about the steps you are taking in 79% had
your school and provide you with confidence to move forward in other areas. reviewed book

spines or texts
This is what respondents told us was going well:

79% were reviewing

their curriculum
65% were

aware of
80% of leaders say DEI Lament to

is a priority Action

V 86% are working to
70% working to make Collective

94% had accessed . ;

100% review make RE more Worship more diverse

some form of DEI data b i diverse
training in the last ata oy pupl
2 vears groups

These are the areas where more development work and support are needed:

Areas for support and
development included:

24% had heard Racial Justice
Only 12% say ‘ 5 : :
uestions about about ‘Leaders Gender
gEI are common Like Us’ - only 3 Protected Characteristics
. schools are 38% say DEI Working with mainly white
in governor

engaged in it features in British communities

performance Working with parents

management Support for recruitment of
more diverse governors and

meetings

59% actively seek staff
to recruit more v
Only 4% said diverse governors
governors had 48% had Only 36% actively
accessed training seeking to recruit

prioritised DEI in

on DEl in the last their 2023 SDP more diverse staff

As a team we will
2 years

be working to
support schools in
these areas too
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A school’s theologically rooted vision should be the starting point when driving forward work
about diversity, inclusion, justice and equity. Leaders may also like to reflect on the
theological underpinning identified by the Church of England Education Office. This specifically
supports work about racial justice but is relevant to other aspects of diversity, inclusion,
justice and equity.

Theological underpinning

Every child and adult experiences true belonging in our schools, that all know they are welcome, that all are completely
included and that all are valued and celebrated

(Genesis 1: 26-28)

Every possible avenue of academic and vocational success and progress is open to all without needing to overcome
institutionalised barriers

(Revelation 7:9, 16-18)

All should feel safe and secure wherever they are and fully connected with others
(Ezekiel 34:28)

All should be able to meaningfully particulate in their school, have their voice heard and their ideas acted on
(1 Corinthians 12: 21-26)

All should be able to view a hope-filled future, that all see themselves represented in school life including in leadership.
(Galatians 3:28)

If you are a school leader and haven’t yet learnt about Lament to Action | have attached a
summary document to support you. The full report can be found here.

If you haven’t yet explored the Leaders Like Us programme please click here. This programme
is aimed at leaders from UKME backgrounds who aspire to headship in the next 3-5 years.
Remember schools can also offer to be host schools for this programme which may be a way
of increasing diversity in your team.

In his address to the National Church of England conference this year, Lord Boateng
highlighted how Gypsy, Roma and Traveller people face some of the worse discrimination in
our society. Below is a resource which may support you with your work in this area. The
Education pack includes a potted history and information about culture and lifestyle which
may be helpful for training as well as supporting you to refine curriculum plans and resources.
Gypsy, Roma and Traveller History Month 2023 - Friends, Families and Travellers (gypsy-

traveller.org)



https://www.churchofengland.org/sites/default/files/2021-04/FromLamentToAction-report.pdf
https://www.cefel.org.uk/leaderslikeus/
https://www.gypsy-traveller.org/grthm/
https://www.gypsy-traveller.org/grthm/
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'LIVINGUPTO YOUR
FOUNDATION’

SIAMS 2023 and beyond

The Showroom, Tritton Rd, Lincoln, LN6 7QY 38 NUV
y

2023

10:00AM -3:45PM

Keynote Speakers

David Tait - Deputy Director of
SIAMS

Dave McPartlin - Headteacher of
Flakefleet Primary (BGT Golden
Buzzer Winner)

+

+
+



https://data.lincolndiocesaneducation.com/civicrm/event/info?id=5669&reset=1

